




 

POLICY PROPOSAL 
TITLE 4, CHAPTER 16, SECTION 1 

Remedial Policy – Continuous Enrollment 
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Section 1. NSHE Remedial Policy  

 



b. Mathematics Placement. The following scores will serve as benchmarks for placement 
into a college-level mathematics course. Other appropriate placement tools may be used 
for mathematics placement including reading tests, departmental diagnostic tests or other 
proprietary tests if supported by institutional research. 
 

Test Score Minimum Score 
ACT Math 22 
SAT Math 500 

Compass Mathematics 65 
Accuplacer College Level Math 50-63 

 
5. Remedial education at NSHE institutions shall utilize instructional methods and course 

designs that are most effective in assisting students in successfully completing an entry-level 
college course in English and mathematics.  

 
6. Institutions should support enrollment in the appropriate college-level entry course 

immediately upon completion of remedial work.  
 

7. Requirements for college readiness and college-level course enrollment shall be publicized 
by each institution to the appropriate Nevada school districts. 
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Section 15. NSHE Transfer and Admissions [ (Effective Fall 2013)] 
 
Transfer students to the State College and universities may be admitted under the following 
alternatives: 
 
. . . .  
 
4. Non-Associate Degree Admissions 
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Section 45. Letters of Appointment and Benefits for Temporary Faculty Members 
 
1. Definitions  
 



sciences disciplines for courses with labs. Such exceptions shall not exceed one year in 
duration except for emergency cases. 

 
2. Benefits of the Temporary Faculty Member  

 
a. Letter of Appointment. A temporary part-time faculty member employed on a “letter of 

appointment” is entitled to the following benefits:  
 

i. Grant-in-aid as outlined in the Board of Regents' Handbook (Title 4, Chapter 3, Section 
13), and  

 
ii. NSHE voluntary tax-sheltered annuity plan.  

 
b. Letter of Appointment with Benefits. A temporary part-time faculty member employed on a 

“letter of appointment with benefits” is entitled to the following benefits:1  
 
i. Grant-in-aid as outlined in the Board of Regents' Handbook (Title 4, Chapter 3 [18, 

Section 6]);  
  
ii. NSHE voluntary tax-sheltered annuity plan; and  
 
iii. State of Nevada health insurance program under Nevada Revised Statutes 287.045. 

Eligibility for state health insurance is subject to a waiting period.  
 

c. Temporary Full-time Faculty. A temporary full-time faculty member shall be issued a 
temporary contract and [under contract] is entitled to the following benefits:  

 
i. All benefits provided to full-time faculty, except consideration for tenure and notice of 

non-reappointment.  
 
3. Temporary Faculty Member Employed by More Than One Institution  
 

a. A temporary part-time faculty member who is employed concurrently at more than one 
institution and whose combined assignment is less than half time shall receive letters of 
appointment from each institution.  

 
b. If the combined assignment is half time or more, the temporary part-time faculty member 

shall receive letters of appointment with benefits from each institution.  
 

c. The institutions employing such temporary part-time faculty members shall share benefit 
costs in an amount proportionate to the amount of time assigned at the institution as 
reflected in the percent of salary paid by each institution.  

  

                                            
1 Except as provided herein a temporary part-time faculty member on a “letter of appointment with benefits” is not 
entitled to participate in the state or NSHE retirement programs. A temporary part-time faculty member on a “letter of 
appointment with benefits,” who is employed for six consecutive months and who has previously been a Public 
Employees' Retirement System member, is entitled to Public Employees Retirement System participation, in accordance 
with [NRS] Nevada Revised Statutes 286.297(9) and 286.802(2). In such circumstances, the part-time faculty member 
employed on a letter of appointment with benefits must be employed at a minimum .51% FTE. 

(ACADEMIC AND STUDENT AFFAIRS COMMITTEE  09/04/14)  Ref. ASA-6, Page 7 of 8






